
 

 

HIGH SCHOOL APPRENTICESHIP PROGRAM 
Professional Learning Group  

Meeting Agenda 
 
DATE: Friday, February 26, 2016 
TIME: 10:30 a.m. (Coffee, Pastries at 10:00 a.m.) 
LOCATION: MITT, 130 Henlow Bay, Winnipeg, MB   R3Y 1G4 
 
      

Combined TLVC/HSAP Meeting – Morning 

 

1. Welcome and facility orientation - Reg Toews/Chantal Simard 

 Reg gave a brief overview of the agenda.  The morning portion will consist of 

presentations from Lindsay Langill and Sarah Watts Rynard.  Lunch will be 

served around 12pm and then we will separate the room for the two 

afternoon meetings (HSAP-PLG and TVLC).   

 Chantal Simard gave a brief overview of parking, washrooms and plans for 

lunch.   

 

2. Guest Speakers - Sarah Watts Rynard and Lindsay Langill 

 For more information, please see attached power point presentations from 

Lindsay Langill and Sarah Watts Rynard.   

 

3. Safe Workers of Tomorrow - Torin Proulx 

 Annual Day Of Mourning Event - Thursday, April 28th   

- This year the theme is Mental Health & Wellness in the Workplace.   

- There were 35 fatalities and over 30,000 work related injuries last year in 

Manitoba. 

- 25%-35% were trades related injuries. 

- They would love to see students come out to this event to encourage 

greater awareness of workplace safety and health.     

- No students came out to the event last year. 

- The event is approximately 3hours (10:30am  – 1:30pm) 

- Need your help to help get students to come to the event. 

- Lunch will be provided before the walk.   

- Some bus transportation in available.   

- Please see the attached invitation and poster from Safe Workers of 

Tomorrow.   

- Torin Proulx - torin@workersoftomorrow.com 
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HSAP PLG Meeting – Afternoon 

 

1. Introductions - Reg Toews 

 Round table introductions 

 There will be a few small changes to the agenda in order to accommodate 

presenters. 

 

2. HSAP at MITT – Rebecca Brooks 

 MITT offers programming to both high school and post-secondary students. 

 High school students are not segregated.  They share classroom space with 

post-secondary students.   

 MITT has 4 campuses (Henlow Campus, Fultz Campus, Pembina Campus, 

Erin Campus).  Henlow is the primary campus.   

 MITT offers vocational training for high school students under partnerships 

with Louis Riel School Division, Pembina Trails School Division, and 

Division scolaire franco-manitobaine. 

 High school students usually start at MITT at around Grade 11.  This is 

usually when they nail down their interests and which program they would 

like to take.   

 Try to echo the workplace environment. 

 MITT is just starting to participate in HSAP (no standalone credits). 

 

3. Bison Transport - Simon Vandersteen/Steve Orbanski     

 It is important to get the word out there so there are no missed opportunities 

 Heavy Duty trades don’t get as much exposure. 

 There will always be opportunities for technicians. 

 4 apprentices at any given time. 

 Bison Transport will work around students schedules (weekends, after 

hours, etc) 

 Looking for students that are willing to learn. 

 Member of the Manitoba Trucking Association 

 Emphasis on safety (lifting apparatuses, etc.) has changed who can be 

involved in these trades.   

 Hands on training. 

 Looking for employees that are computer savvy. 

 Easy learning environment (able to ask questions) 

 Starting wage for a journeyman is around $25. 

 Bison Transport employs over 2700 employees. 

 High School apprentices make around $12-$14 (minimum guidelines). 

 Bison’s headquarters is located in Winnipeg. 

 Bison’s mission statement is “Satisfied Customers Drive Our Success” 

 Professional development – Bison University 



 

 

 State of the art facilities. 

 Women’s lockers rooms, washrooms, etc. (they want to attract female 

employees to Bison). 

 Advanced technology (constantly advancing).  Satellite Communications 

and Remote Diagnosis, Auxiliary Power Units (APU) 

 Clean running trucks.  

 Drivers, shop & warehouse operations staff, and office staff (3 talent areas) 

 In house, on the job training approach. 

 Competitive wages, profit sharing, health and dental, referral bonus 

opportunities, yearly safety awards, technician safety awards program. 

 Apprentice Opportunities  

- team atmosphere 

- learning environment 

- support 

 Shops in Langley, Calgary, Winnipeg, and Mississauga. 

 Safest freight in North America (only company to have won two years in a 

row) 

 Leaders in high school apprenticeship.   

 Are there concerns about having high school student working?  Reg Toews 

- job may take longer because you need to take the time to teach 

 Bison wants kids to succeed, but the students need to be invested. 

 HSAP-PLG members shared some positive words/experiences about Bison.  

Bison has gone above and beyond.  They are always willing to help out, 

make time for tours, etc.   

                                                        

4. Business out of the notes - Reg Toews  

a. Promote HSAP in educational leadership organizations (MAPC, MSBA, 

MASS, MASB) 

 How do we raise awareness? 

 Reg Toews - How do we get the word out to the different organizations?  

How do we message it?  Are there individuals that have those connections 

already? 

 Many thought that there needs to be a standardized message. 

 Stephan Janz feels that the message needs to be tailored to the group that 

it is being presented to. 

 We need to take into consideration when these organizations have 

upcoming events. 

 Reg will send out a Doodle to see who wants to be a part of the group that 

will begin organizing this? 

 Reg Toews suggested meeting before or after the next HSAP-PLG meeting. 

 

 



 

 

b. Brochures 

 Reg brought brochures for everyone to take with them. 

 

5. Reports and Updates 

 

a. Education and Advanced Learning - Kim Poirier/Jesse Hajer 

 Due to the black out, there is limited amount of resources that can be sent 

out at this time. 

 EAL would like to comprise an advisory committee to hear some of the 

barriers that HSAP is facing and pass on that information to the department.   

 Youth Work Experience Hiring Incentive.  This is a new incentive for 

employers.  If a student is taking a course, receiving credit and finds a job, 

the employer can apply for this credit.  

- The new incentive is over and above the old one.  Trying to reach 

out to areas that are non apprenticeable. 

- Employers can apply for both tax incentives. 

- The employer and the student must be on the registry list to 

qualify. 

- Kim Poirier will forward more details to the group when they 

become available. 

- There will be more information provided at the next meeting. 

- The hiring bonus is available one time only. 

- The new tax credit is ongoing (each year). 

- The new tax credit is only for trades that do not have an 

apprenticeship option (trades that are not covered under the other 

tax credit). 

- Student need to have taken at least one course (EAL is still 

working on a document for students to prove which course(s) they 

have taken) 

- please see the following link for more information and application 

http://www.edu.gov.mb.ca/k12/cur/teched/tax_credit/index.html 

 

b. Apprenticeship Manitoba – Melissa Phaneuf-Ahi/Tiffany Stepaniuk 

 Update on technical training.  Technical training has been confirmed for July 

11th.  Graduating students can get their blue books and transcripts together at 

the end of June so that students are ready to register starting on July 11th.  All 

the more reason for having the documentation in by the end of June.  HSAP 

student using their HSAP credits to pay for registration, must apply in 

person or by phone.   

 Participation Certificates.  If you would like your students to have a 

Participation Certificate, please fill out the form online (due May 1st).  Please 

auto populate to ensure correct spelling.     

 New position for ETC is still open.  Please continue to work with whomever 

http://www.edu.gov.mb.ca/k12/cur/teched/tax_credit/index.html


 

 

you have been assigned to (Melissa or Steven). 

 Until after the blackout (April 19th), Apprenticeship is unable to participate in 

any parent night, etc.  If you have any events after April 19th, please let 

Apprenticeship know so that they can get back into the schools, etc.   

 New documents will be available after the blackout. HSAP brochures, 

handbooks, wall documents will be new. 

 Ratios - when employers want to take on more than one apprentice (at the 

same time), the regular ratio process needs to be completed.  If they are not 

going to be working together at the same time, then they need to apply for a 

ratio adjustment.  The beauty trades are a ratio of one journey person to two 

apprentices. 

 Posters will be available shortly.  These posters will provide an area in which 

schools can include their own contact info.   

 Any suggestions in streamlining HSAP transitions?  

- Reg Toews meets with all grads in April or May, to see what their 

plan is for after graduation, to get their blue books, etc.  Have 

conversations early. 

- Get parents involved in regards to what’s next for their child.   

- Please think about some ideas for streamlining transitions and we 

will discuss at the next meeting.   

- There was a suggestion regarding putting a chart or letter together 

about HSAP transitions (Melissa will look into this). 

- Educator seminar (is it still valid?) 

 PATHS  

- PATHS is being revisited.   

- Letter will be sent out to all the schools that participated. 

- Students that participated in PATHS will have full exemption for their 

level 1 (even if they failed the exam).  Students still need to have an 

average of 70% or higher in their vocational courses.   

- PATHS is on hold and there is no exams scheduled. 

- The former accreditation process will be used. 

- Use the new AC numbers that were provided during the PATHS 

pilot. 

 

6. Next meeting - May 6, 2016 @ SRSS  

 


